
 

 

Lowedges Junior Academy Equality Objectives 2023 to 2026 

The Equality Act 2010 requires us to publish information that demonstrates that we have due regard for the need to: 

• Eliminate unlawful discrimination and other conduct that is prohibited by the Act 

• Advance equality of opportunity between people who share a protected characteristic and people who do not (the protected 

characteristics are age; disability; gender reassignment; marriage and civil partnership; pregnancy and maternity; race; religion or 

belief; sex; and sexual orientation. 

• Foster good relations between people who share a protected characteristic and people who do not share it. 

This document summarises Lowedges Junior Academy’s objectives over the next four years. The first three objectives link ACET’s equality 

objectives which have been identified as the areas we wish to tackle across the whole Trust, and shows how we at Lowedges Junior 

Academy will work to achieve these.  The last three objectives are specific to this academy and have been identified as the biggest priority 

for our local academy community. 

 OBJECTIVE HOW 
1. To close the gap(s) in attainment and attendance of 

Most Able, SEND, EAL, pupil premium and any other 

disadvantaged groups of students/pupils 

1. Analyse data frequently to identify which groups of learners need additional 

support to close any gaps in attainment.  

2. Monitor the quality of teaching and learning provided to identified groups.  

3. Provide Continued Professional Development (CPD) for staff as appropriate 

and monitor the impact of this.  

4. Monitor the progress identified groups are making, review current provision 

and implement next steps.   

5. Analyse attendance data frequently and identify and pupils for whom this is 

a concern – with swift support / challenge being put in place. 

6. Work with parents and carers, the academy EWO, the Local Authority and 

outside agencies to improve the attendance of all groups of pupils.  



 

 

2. To ensure all academy curriculums are broad and 

balanced, ensuring all students/pupils have access to a 

holistic and rounded education, regardless of their 

background or starting point. 

1. Leaders to regularly review policies and planning to ensure the curriculum 

intent is correct.  

2. Leaders to regularly monitor teaching and learning outcomes to ensure all 

pupils are accessing the full curriculum and that time spent on each subject 

is balanced.  

3. Leaders to regularly review timetables to ensure additional interventions do 

not prevent pupils from accessing a broad and balanced curriculum.  

4. All pupils to have the opportunity to attend visits or workshops each half 

term to enhance their curriculum.  

5. Subject leads to ensure all pupils have opportunities to apply the disciplinary 

knowledge and skills needed in each subject.  

3. To ensure equality of access to extra-curricular provision 

in all ACET academies, ensuring attendance is 

encouraged by children of all backgrounds, social 

demographic and irrespective of any protected 

characteristic 

1. To offer bespoke extra-curricular activities at lunch time to meet the needs 

of specific pupils.  Activities carefully selected and planned for.  

2. To analyse pupil voice results and implement suggestions where possible.   

3. To monitor which pupils are attending extra-curricular activities and look at 

any barriers being presented (Personal Development Team). 

4. To use Pupil Premium funding to support disadvantaged pupils in attending 

extra-curricular activities.  

4. To reduce prejudice related bullying / racism / incidents 

and the use of derogatory language.  

1. To regularly review the curriculum to ensure pupils are accessing lessons that 

promote diversity, equality and inclusion.  

2. To add in additional lessons where appropriate to teach pupils about a 

particular topic that has become more noticeable.  

3. To ensure a fair representation of books used for guided/ whole class reading 

are written or illustrated by an author from an under-represented group.  

4. To ensure books available/ on display in the library and classroom reading 

areas promote cultures, different family units and people with disabilities.   

5. To ensure the culture is that staff respond to incidents effectively  

6. To work with pupils who show prejudice or use derogatory language and 

their families to develop their appreciation and tolerance of others.  



 

 

5. To decrease the percentage of pupils who fall into 

persistent absence / severe absence, and receive Pupil 

Premium Funding.  

1. Analyse data and monitor frequently attendance to identify which pupils / 

families require additional support in order to promote attendance.  

2. Ensure all attendance procedures are robustly followed and the LA are 

involved where possible.  

3. Ensure that registers are checked on a daily basis for accuracy and any 

inaccuracies or pupils absent without a reason are promptly followed up.  

4. To promote attendance in newsletters / the academy Facebook page / 

website and provide positive praise where attendance has improved.  

6. To promote British Values, equality and diversity among 

all stake holders through the curriculum and wider 

opportunities.  

1. Ensure all stake holders understand the importance of the RHSE curriculum, 

why it is taught and which parts are statutory. 

2. To regularly review the curriculum to ensure pupils are accessing lessons that 

promote all British values and that British values are referred to within other 

lessons.  

3. To promote British values throughout school through displays, books, signs, 

posters and staff language.  

4. ToTo invite parents and carers to class workshops and showcases, which 

celebrate diversity, equality and inclusion.  

 


